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CiO and AFL 
Break Bread 
Together 


WASHINGTON, D. C. — Several 
hundred Jeaders of CIO and AFL 
unions attended a dinner in Wash- 
ington June -29 to celebrate the 
signing and ratification of the 
AFL-CIO No-Raiding Agreement 
and to “get to know each other bet- 
ter.” 


The dinner, held at the Mayflower Ho- 
tel, was suggested at the recent meeting 
of the AFL-CIO Unity Committees. 


Attending the affair were RWDSU 
Pres. Max Greenberg, Sec.-Treas. Mar- 
tin Kyne, Exec. Sec. Jack Paley and Org. 
Dir. Alvin Heaps. The RWDSU leaders 
had also attended the CIO Executive 
Board meeting that day. 


Presiding at the dinner was David 
L. Cole, former director of the Federal 
Mediation & Conciliation Service, who 
was named impartial umpire under the 
No-Raiding Agreement. 


The other speakers were AFL Pres. 
George Meany and CIO Pres. Walter P. 
Reuther. 


In announcing the dinner, Meany and 
Reuther declared: 


“The time has come for the leaders 
of the AFL and CIO unions to know each 
other better, in order that the No-Raid- 
ing Agreement may function in a spirit 
of understanding and fraternal friend- 
ship. 

“It is our belief that the June 29 din- 
ner will help pave the way toward closer 
fraternal bonds between the unions of 
our two organizations.” 


Win 12%2c Increase 
For Mechanics at 


Campbell Soup Co. 


CHICAGO, Ill.--The men in _ the 
mechanical departments of the big 
Campbell’s Soup plant, whose employees 
are members of Local 194, scored a fine 
achievement in belated negotiations last 
month, winning wage increases of 1212 
cents an hour, Int’l Rep. Al Evanoff re- 
ported. 





Negotiations for a new contract in- 
volving the rest of the plant were held 
last December, and gains of five cents an 
hour were won. The wage issue concern- 
ing the mechanics, however, was left 
open because of a petition from another 
union pending before the National Labor 
Relations Board. 


The company agreed to reopen on the 
mechanics in six months, and negotia- 
tions in June resulted in increases of 
seven and a half cents retroactive to 
Dec. 1, 1953, plus the five cent increase 
won- by the rest of the plant, effective 
Dec. 28. 


New rates established with these 
wages boosts are, for the painters 
$2.02¥, an hour and for oilers and 
greasers a rate of $1.75. an hour. 


The mechanics’ negotiations, which 
were completed in two conferences, were 
led by Local 194 Pres. John Gallacher, 
with Evanoff and Campbell Division Dir. 
Henry Gistover, including Josephine 
Chlupsa plus a committee including Stew- 
ards Frank Kosek and Angelo Lamprinos, 
Everett A. Kilgore, Nick Saso, A. 1. Kist- 
ing, Shift Leaders Willie Williams and 
Lenrow Austin and ‘194’ Rec. Sec. Kenny 
Washington. 








RWDSU Leadership Bodies 
Reflect Wide Scope of Union 


The RWDSU Constitution provides for two representative leader- 


ship bodies, in addition to the six executive officers. The Atlantic 


City Convention of the RWDSU in May unanimously elected the 
individuals listed below to serve on these bodies. A study of the 
areas represented indicated how closely the Executive Board and 
General Council follow the pattern of membership distribution in 
the RWDSU, as well as the tremendous geographical area in both 
the United States and Canada covered by the union. 


RWDSU EXECUTIVE BOARD 


: (Includes six Executive Officers and the following vice-presidents) 



























































Name Local No. City 

N. Jerome Kaplan 1102 Néw York, N. Y. 
Martin Koppel 721.. ..New York, N. Y. 
Joseph McCarthy ~ 906.....eeneee New York, N. Y. 
David Livingston Dist. 65.......u....New York, N. Y. 
Wm. Michelson Dist. 65..........00.New York, N. Y. 
Cleveland Robinson Dist. 65........u0...New York, N. Y. 
Julius Sum B3B....enemeenNew York, N. Y. 
Louis Feldstein 1125..nenNew York, N. Y. 
Samuel Lowenthal 287 ..New York, N. Y. 
George Braverman y |.) ee Newark, N. J. 

Dominick Tripode 310....... Newark, N. J. 

John V. Cooney RWDSU....... New York, N. Y. 
Thomas Bagley 670 New York, N. Y. 
John Horan 260....... New York, N. Y. 
G. D. Procopio 563....... New York, N. Y. 
Joe Binenbaum 1268...........New York,.N. Y. 
Theodore Bowman | ae «New York, i a a 





Thomas Leone I Soe me — 
Milton Weisberg 


Earl Wolfman 









































John Gallacher toto Til. 
Flemry. B.. Amer earn enscsicesnncccrseenssorneepineenl Chie. Jt. Bd... sasnciasniihal Chicago, III. 
Harry Bush RWDSU...............Memphis, Tenn. 
Frank Parker a RWDSU .............Alabama 

Leroy Harris | Se Suffolk, Va. 
Gerald Emary RWDSU..............Vancouver, B. C. 
John Capell 184L.....0..Kansas City, Mo. 
Joseph Honan NEJB Boston, Mass. 
Martin Janow 282 neeelew Haven, Conn. 
John Schulter RW DS Un sesaeeseee Atlanta, Ga. 
Thos. B. MacLachlan RWDSU...............Toronto, Canada 
Clarence Dale Buckius crcncscscsnssesssseessnesse SA nchincncs Wyandotte, Mich. 


RWDSU GENERAL COUNCIL 


(Includes Executive Officers, Executive Board and the following 
General Council members) 













































































































































































































Name Local No, City 
Anthony Cavallaro a New Haven, Conn. 
Charles Russell ee North Attleboro, Mass. 
Irving Rich NEJB Boston, Mass. 
Frank Davis , eee .Leominster, Mass. 
Nat Kushner NEJB Providence, R.. I. 
Joseph Casey NEJB Springfield, Mass. 
George Driscoll Sn Springfield, Mass. 
Irving Rosenberg 1 OB .eseeeseaene Newark, N. J. 
Larney Worrfll B02 neceneeeee Ne Wark, N. J. 
Nicholas Zarra BOB ....eecreeenee Newark, N. J. 
Carl Andren : , en New York, N. Y. 
Ben Berman ........... 144......u.0..New York, N. Y. 
BPI? MINNIE - ssscicevscnseerssnicrsdicentunomnsxnsonamrits * 7. York,  *) # 
Robert Burke York, Me. 
Nicholas Carnes York, N. Y. 
Leon Davis York, ae. Ee 
Morris Doswell York, N. Y. 
Ernest Dumas .... York, _ a a 
David Krumholz York, N.. Be 
John Meegan York, N. Y. 
Milt Reverby York, N. Y: 
Samuel Rosenzweig York, _ SF 
Frank Scida York, N. Y. 
Peter Stein ; York, | ie 
_ Michael Werner 1115................New York, (aie A 
“Thomas Gorman 1195... Lockport, N. Y. 
Dom Ammaratto Ee Union City, N. J. 
Harry Rosenzweig 305...... ..Westchester County, N. Y. 
Frank Meloni RWDSU........ ..Camden, J. 
Charles Hess 149......0 ..alendale, W. Va. 
Clifford Metz . Huntington, W. Va. 
Al Brown 76... ..Philadelphia, Pa. 
Ernest Burberg 101.......00Pittsburgh, Pa. 
Forrest Powers BTA essen Battle Creek, Mich. 
Leo V. Reilly 30.......... Detroit, Mich. 
Marion Rumsey a Freemont, Mich. 
John Dziedzic TOD coneuninis ..Holland, Mich. 
Emil Willman 87..........Saginaw, Mich, 
Josephine Chlupsa 8 WDM crsescniss Chicago, Ill. 
Carl Sanzone TB ctcinnienia Chicago, Ill. 
William Blount | ae Chicago, Ill. 
Joseph Romer Ind. JB........ ..Indianapolis, Ind. 
Dan Roser Ind. JB.....u.0.Jndianapolis, Ind. 
Sam W. Clark 110... wweecedar Rapids, Iowa 
Charles Graham 184L .Kansas City, Mo 
James Walsh amar Joseph, Mo. 
James Wolfram ) ee Cincinnati, Ohio 
Eugene L. Ingles 379. .numeneoOlumbus, Ohio 
Juanita Clark 160 ....0.eneeeamilton, Ohio 
Lee Lashley 19 .ncsnene Memphis, Tenn. 
James Pate 150.0... Nashville, Tenn. 
Tom Walson 315 .cncAtlanta, Ga. 
William Langston 261.......\|.j0|K.Jirmingham, Ala, 
Lester Bettice 506 .nuncceeeradsden, Ala. 
Paul Fourcade SOD cecal New Orleans, La, 
R. H. Smith TB vasssesisidint Houston, Tex. 
H. T. Anderson Jr. 43 mmm Dade City, Fla. 
Elizabeth Porter 1B ..ececeseCharleston, S. C. 
Robbie Mae Riddick 26 nnn Sffolk, Va. 
Chris Schubert 650 Winnipeg, Manitoba 
Bud Hodgins 53B..nuneie, Vancouver, B. C. 
Hugh Buchanan .... AGL vvemenne LOronto, Ont. 
Jack Piper RWDSU Toronto, Ont. 
George Barlow 440 vcs Windsor, Ont. 








Walter Smishek SJB..............5askatoon, Sask. 
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In New Haven 
Clock Contract 


NEW HAVEN, Conn.—Completing a series of year-round improve- 
ments in wage rates based on adjustments in job classifications, the 700 
employees at the world famous New Haven Clock Co. ratified a new con- 
tract June 21 which added improvements in hospitalization and surgical 
Lenefits, the beginning of a pension plan and holiday gains, Exec. Vice- 
Pres. Alex Bail announced. 

Average increases throughout the plant 
during the past year_come to over 11 
cents an hour, Bail said. In addition to 


these gains, increased company payments < ue 
towards the hospitalization and surgical Vice-Pres. Pat Griffin and Ernest Velar- 


’. plan provides a raise in allowances of di, Joseph Rinaldi, William Greenspun, 
50%. William Staplins, Dominick Randi, Wil- 
‘ liam McDonald, Rocco Pilato, Ralph 
Petrisimone, James Squeglia, Julia Ca- 
landrella and Annette Gillo. 













Gaby Mele, Chief Steward Louis Sque- 
glia, ‘459’ Pres. Israel Miller, Sec.-Treas.e 
Anthony Cavallaro, Rec. Sec. Al Anto- 
nese, Sgt.-at-Arms Matty Bartelina, 












In lieu of an additional holiday, which 
the company said would put it out of 
line with surrounding plants, the new 
contract provides a gift of $10 to each 
worker on his or her birthday. The em- 
ployees have seven paid holidays. RWDSU Pact for 

First to receive the $10 check was . 


Susan Simone, whose birthday was New Revion Plant 


June 16, just one day after the effec- 























tive date of the agreement. The check NEW YORK CITY—A new Revlon 
was presented by Asst. to the President | Cosmetics plant opening in Bush Ter- 
of New Haven Clock, Martin Koenigs- minal, Brooklyn, will be under contract 





berg, in a little ceremony witnessed with District 65, RWDSU—CIO, it was 
and applauded by the entire first lunch announced by Organization Dir. Bill 
shift in the employees’ cafeteria in the Michelson. The big Revion plant 138th St. 
plant. in the Bronx, with 700 employees has 


NEW HEADQUARTERS of RWDSU after Aug. 1 will be in Century Bldg. | Steps towards a pension plan were been organized in ’65 for several years. 


132 W. 43 St., New York City. Exec. Sec. Jack Paley and Sec.-Treas. taken when management agreed to put Michelson said the new plant will bring 
Martin C. Kyne inspect new premises, and are evidently pleased with certain practices into effect immediately, added security to the present Revlon 65- 
























































layout. Building is just off Times Square in heart of city. with the commitment that next year's ers, since it will open a new source of: 
| e ; 3 contract discussions would include talks jobs for them. 
on a full-fledged pension plan. Talks between Revlon management 


5, Meanwhile, the interim plan provides and the Union have already resulted in 
t t continuance by the company of each em- agreement that there will be no lay- 
| Wa | kout Se GC ployee’s $1,500 life insurance policy after offs at the Bronx plant, and that work- 

retiring, with retirement pay to be worked ers transfered to the new operation in 
out with the company on an individual Brooklyn will go on a strictly voluntary 


e , 
| basis. Further talks between Local 459 basis. 
nion 2 ews Oo. and the company are scheduled to work While the same contract conditions as 


15 out details of this interim pension ar- exist in the Bronx plant will apply in 


NEW YORK CITY—Four hundred and fifty employees of the Union T#™sement. — Bush Termigal, further dlssestions are 
ig The committee which negotiated the being held to work out details of senior- 


News Co. were set to strike at the stroke of midnight, June 30, unless one-year contract was led by Exéc. Vice- ity concerning the workers who move to 
the company came through with a decent settlement offer, RWDSU Pres. Bail, with Local 459 Business Agent the new plant. 

Vice-Pres. Joseph McCarthy, president of r= 
Local 906, reported. 


The union’s demand for a general wage ba . (i. ® 
increase, time and one-half pay for all Inmnhners ane ecor 

T overtime work and other fringe benefits . P , ; _ ea eos : 7 ’ 

: Not one winner, but two! Sharing the prize for submitting the winning entry in the RWDSU “Name 

Your Union Paper” contest are Norman J: Oxenreiter of Local 101, Pittsburgh, and Harold Sambursky 


of District 65, New Yorks Each will receive a $25 U. S. Savings Bond. 





had met with stubborn resistance at two 
negotiating sessions with the company. 





Yy. The 450 members involved are employed The winning name, RWDSU RECORD, 
at newsstands and luncheonettes operated was chosen by the six top officers of Nova Scotia to Regina, Saskatchewan Newark, Ohio; Harlow George of Lo- 
by the company at major transportation the International Union from among to Birmingham, Alabama to Cleveland, cal 583, Attleboro, Mass.; Richard Du- 
sivas : throughout the  sietrepeliten nearly «1,000 suggested names mailed Chicago and points west. . bron of Loca] 721, N. Ys Edwin L. 
area, Under the banner of Local 906, in by hundreds of members in all parts Co-winner Oxenreiter is employed as St toe ick ae ec fp Pew a 


of the United States and Canada. {t 4 furniture salesman at Frank & Seder 


was a difficult choice to make because Dept, Store in Pittsburgh. He is the testants sent in many fine suggestions. 


they have developed into a closely-knit, 


, militant union group. of the many fine suggestions submitted. yank-and-file president of Local 101, and A complete list of names of entrants 
Recent Lockout Entries were received from nearly has been a member of the union for 15 will be published in the next issue of 
4 every area of the vast jurisdiction of years. RWDSU RECORD. Thanks to all of 
Union News Co. operations were shut the RWDSU, ranging from Sydney, you! 
n down little more than a month ago in The other lucky member, Harold Sam- 


bursky, joined District 65 more than 
five years ago. He services television 
sets at the Davega chain warehouse in 
Manhattan. His ‘fellow employees there 
had kidded him so much about his 
chances of winning that Sambursky re- 
fused for a long time to believe that the 
call from union headquarters was not 
‘a gag. It was only when he returned 
the call to the union that he was finally 
convinced. 


RWDSU officers expressed their ap- 
preciation to all who mailed in sugges- 
tions for the new publication’s name. 
While there were literally hundreds of 
suitable ndmes submitted, making the 
final choice a tough one, the officers 
singled out for special praise the fol- 


a lockout that lasted one day. Local 
906 at that time reacted sharply and 
effectively to a move by the company 
to lay off a number. of employees with- 
out regard for procedures specified in 
the contract. But the company retreated 
from this position very quickly after 
it saw the consequences of its action. 


Negotiations are being led by 

by McCarthy, with the assistance of Bus. 
Agent William Goldweber, Organizer 
Joseph O’Brien and committee members 
George Rohn, Leo Pasquale, Sal Mosca- 
rello, John Cattano, Morris Greene, Jack 

ar @ Simon, Nathan Edelman, Benjamin Edel- 
4, 9, Patrick Russell, Thomas Conroy, 
er @ Dominick Manzo, Morris Scharf, Dominick 
Bossi, Samuel Krangle, J. Weiss, Frank 


















A Tursi, and Paul Ciccarella. ae Ss lowing members: 4 

—fi Attorney Max Goldweber served as HAROLD SAMBURSKY Max Lieberman of Local 338, New N. J. OXENREITER - 
legal counsel for Local 906 throughout of District 65, N.Y. York City, Roy Browning of Local 379, of Local 101, Pittsburgh 
the negotiations. - . 
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. In Dist. 65 
Elections | 


NEW YORK CITY—Members of 
District 65 gave an impressive dem- 
onstration during the past two 
weeks of the enthusiasm with which 
they run their Union’s affairs as 
they turned out in record numbers 
for District-wide elections. 


At press time Wednesday, June 30, 
more than 16,000 members—a large ma- 
jority of the District—had cast their bal- 
lots, and it was estimated that the end of 
voting on Friday, July 2 would see a 
record-shattering total of 18,000 votas 
cast. 


Evident in the balloting was the 
wholehearted approval by 65ers of the 
policies and program of the District 
leadership, headed by Pres. David Liv- 
ingston, as voting tallies at press time 
showed a landslide for re-election of 
the four top officers. 


4 With an opportunity to vote “yes” or 
‘ “no” for Livingston, the membership re- 
corded their confidence in his leadership 

by better than 20 to 1 “yes” votes. 


Communist Clique Fails 


The small Communist clique in the Un- 
fon, running candidates against Exec. 
Vice-Pres. Jack Paley and Organization 
Dir. Bill Michelson in an effort to draw 
votes of whatever anti-union and McCar- 
thy elements are within ‘65’, had failed 
miserably. They were unable to draw a 
10% vote, and ran behind the ’52 election 
when they had no candidates but conduct- 
ed a “no vote” campaign. 


Sec.-Treas. Cleveland Robinson, run- 
ning unopposed, was drawing better than 
a 15 to 1 “yes” vote. 


Livingston expressed satisfaction at 
the huge turnout, declaring, “The mem- 
bers of our Union are once again confirm- 
ing the fact that they and only they 
determine its policies. By secret ballot 
they are demonstrating their full support 
of the policies laid down by Arthur 
Osman ever since ‘65’ was formed and 
carried out’ by the present leaders.” 


Installation ceremonies will take place 
at the District 65 General Council meet- 
ing Wednesday, July 7, at the ‘65’ Center. 
RWDSU Pres. Max Greenberg will install 
the newly elected officers. 








Named Comptroller 




















Nat Zirkin has been appointed to post 
of comptroller by RWDSU Pres. Max 


Greenberg. He will assist Sec.-Treas. 
Martin Kyne and Exec. Sec. Jack Pa- 
ley in supervising Union’s finances. 
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LIVING COST.SPIRAL STARTS AGAIN 


WASHINGTON—After dropping slightly for 
three months, the cost*of living in American cities 
has started climbing again. The latest Labor De- 
partment report shows that consumer prices went 
up by three-tenths of one percent between April 
and May. 


Main cause of the boost in living costs were in- 


creases in food prices and housing costs, including 
rent. Increases in interest rates, taxes and insur- 

- ance caused most of the boost in the expenses of 
home owners. 


DEMANDS ACTION ON JOBLESS 


OTTAWA, Canada—The following statement 
was issued June 23 by Donald MacDonald, secre- 
tary-treasurer of the Canadian Congress of 
Labour: 

“The unemployment figures released by the govern- 
ment today emphasize the seriousness of the situation. 
With 217,000 people without jobs and looking for work, 
103,000 more than at this time last year, it is apparent 
that there is not going to be merely a seasonal solution. 
Unplaced applicant figures are up more than 60 per 
cent and persons without jobs seeking work show a 90 
per cent increase ovér the 1953 figures. The gap be- 
tween last year’s figures is steadily widening; not 
only are this year’s figures worse, but they are worse 
by an increasing percentage. 

“Canada has more unemployed than Britain, though 
Britain has about six times as many workers. The in- 
crease in unplaced applicants is particularly serious in 
Ontario, where this year’s total is more than double 
last year’s. Toronto is 2 1/3 times as high as last year, 
Hamilton over twice last year, Windsor over three 
times last year, Kitchener and St. Catharines over 3% 
times last year, London over 2 2/3 times last year. 

“These are all official figures. They cannot be 
brushed aside. The recession we are now experiencing 
is not confined to a few industries, or a few localities. 
It is not a matter of just a single month’s figures. It 
has been going on for months, and shows signs of get- 
ting worse. It is not merely the Labour movement 
which is demanding prompt and vigorous action. It is 
the facts themselves which clamour for it, ever more 
loudly. Hundreds of thousands of Canadians, in every 
province, are out of work. Many thousands are on short 
time, When is the Government going to do its duty?” 


Point of Order! 


PITTSBURGH—When you hear such words as 
“spy,” “crook,” or “arrests” in a steel mill don’t get 
the idea you’re in the middle of a Congressional hear- 
ing. 

A “spy” is a sample bar selected for testing pur- 
poses. A “crook” is a distortion as a result of the cool- 
ing of a casting. “Arrests” are interruptions in certain 
steel processings. e 


BANKERS HELP “RUNAWAY” MILLS 


BELGRADE LAKES, Me.—New England bank- 
ers who talk about “saving” New England’s eco- 
nomy and then lend money to textile mills that 
want to move to the South were blasted at the 
annual convention of the Maine State CIO held 
last week. 

They were specifically accused of wanting to 
“make a fast buck” by helping the Southern move- 
ment of the textile industry. 

“It is time that New England depositors learned 
the truth of this situation so that they might take 
retaliatory action against the men who,. with the 
depositors’ money, are doing so much to wreck 
the region’s economy,” said a spokesman for the 
CIO Clothing Workers. 

Exec. Vice-Pres. Michael G. Schoonjans of the 
Maine CIO Council cited five banks in New Eng- 
land which loaned more than a million dollars to 
a New Hampshire weaving mill so that it could 
be moved to Georgia. 


C10 TO AID NAACP ON CIVIL RIGHTS 


“Warm greetings” to the National Association 
for the Advancement of Colored People and a 
pledge of continued CIO help in the fight for civil 
rights was voiced last week by CIO Pres. Walter 
P. Reuther. 

His greetings were sent to the NAACP’s 45th 
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annual convention last aveek in Dallas, Tex. Reu- 


ther cited the “magnificent unanimous decision” | 


of the U. S. Supreme Court a few weeks ago end- 
ing segregation in public schools, and added: 
“Now all of us must roll up our sleeves for the 


job of translating that decision into practical re- | 


alities in tht school systems of the country.” 


Portal to Portal Pay 


HARTFCR8D, Conn.—Even though you’ve walked 
out the door of your plant or office, you may still be 
covered by workmen’s compensation. 

James J. Hughes fell and was injured while walking 
to his job from the company parking lot. The Connec- 
ticut Supreme Court of Errors has ruled that walking 
on company property to and from work should be con- 
sidered “an incident of employment.” Hughes is eligi- 
ble for workmen’s compensation benefits. 
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Bernard Seaman 


100,000 WALK OUT IN LUMBER STRIKE 


More than 100,000 logging camp, lumber mill 
and plywood workers in the Pacific Northwest 
went on strike last week after flat refusals of 
wage increases by employers had driven rival CIO 
and AFL unions into the first mutual assistance 
pact in their history. 

Approximately 40,000 members of the CIO 
Woodworkers are manning picket lines at pine 
and fir logging and mill operations, mainly in 
Washington and Oregon plus a few in Northern 
California. The rest of the strikers belong to the 
AFL Lumber & Sawmill Workers, an affiliate of 
the AFL Carpenters. 

Both unions are seeking a 12.5c an hour wage 
increase. Tied up by the strike are some of the 
largest. timber and mill firms in the world, the 
source of much of the lumber used by the coun- 
try’s construction industry. 


Murray Foundation Makes Grants 


NEW YORK—The Philip Murray Memorial Foundation 


has presented a $7,500 grant to the American Arbitration 
Assn. to provide a Philip Murray Hearing Room at AAA 
Headquarters in the Time-Life Building, 9 Rockefeller 
Plaza. It will occupy the southeast corner of the office 
where the AAA maintains executive headquarters, an arbi- 
tration library and four hearing rooms. 

The Philip Murray Memorial Foundation was established 
by the C1O and its affiliated unions to honor the memory 
of the CIO’s late president, who died in November 1952. 
With funds of about one million dollars contributed by 


the unions and union members, the Foundation has already . + 


announced gifts to the American Assn. for the United Na- 
tions; Providence Hospital, Washington, D. C.; Histadrut, 
the Israeli Federation of Labor; the National Assn. for 
the Advancement of Colored People; Howard University; 
and the National Religion and Labor Foundation. 
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BRIEFING SESSION is in progress for RWDSU Rep. Frank Meloni, who 






























































ic also a member of N. J. State Assembly as he meets with George T. 

Guernsey, National CIO Education Department, in New York before 

Jeaving for Scandinavia with a group of twenty-four CIO “ambassadors” 

to the workers of Norway, Sweden, and Denmark. (Other photo on 
back page.) 





Increase Won by 700 at 
N.Y. Cushman Bake Shops 


NEW YORK, N. Y.—A new contract with the Cushman Bakery 
chain, covering 700 employees in 120 stores in metropolitan New York, 
has been agreed upon, it was reported by RWDSU Vice-Pres. John 


Horan, manager of.Local 260. 

The agreement provides for an in- 
crease of $1 per-week retroactive to May 
1, and an additional $1 next May 1. Mini- 
mum starting rates have also been in- 
creased by $2 per week. 

Wage scales in the Cushman stores 
are among the highest in the city for 
this industry. Clerks receive from $36 to 
$48 for a five-day, 40-hour work week. 
Managers, also in the union, average $70 
per week. 

Vacation schedules at Cushman are 
three weeks after ten years, two weeks 
after one year and pro-rata vacation 
after eight months employment, based 
on one day’s vacation for every month 
employed. 

Members of Local 260 also enjoy com- 
plete hospitalization and medical-surgical 
care. 

The contract was signed on June 25. 
The negotiating committee, in addition to 
Horan, included Elizabeth Schmitt, presi- 
dent of Local 260; Jennie Murray, vice- 
president; Lillian Vaughn, recording sec- 
retary; Rose Straub and Elizabeth Flynn, 
representing Bronx and Westchester; 
Helen Shankweiler of New Jersey; Mar- 





garet Tate, James Hennessey and Jordan 
Johnson of Manhattan; Eleanor Harde 
and Margaret Karl of Queens; Dorothy 
Wilkins and Alice Tubb of Brooklyn. 

A membership meeting of the local 
held on June 21 ratified the settlement 
by a unanimous vote. 
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New York & Northeast 


Local 1102 Wins $2 Rise 


In Dry Goods Ass'n Pact 


NEW YORK, N. Y.—A new agreement covering nearly half of the 
membership of Local 1102 and embodying substantial gains has been 
concluded with the Greater New York Retail Furnishings and Dry Goods 


Association, it was reportéd by RWDSU 
Vice-Pres. N. Jerome Kaplan, president 
of the local. 

The contract provides a flat $2 per 
week increase for the employees of some 
260 employer members of the Associa- 
tion, and is retroactive to Jan. 4 of this 
year. 

Other gains include improvements 
a wunting to a 20 per cent increase in 
sickness and disability benefits, as well 
as increased life insurance coverage for 
the employees. 


Follows Arbitration Award 


The agreement followed an arbitration 
award issued by Aaron L. Solomon, im- 
partial chairman under the contract. The 
contract will extend to August, 1956, with 
provision for reopening of negotiations 
on wages during that period. 

The settlement was enthusiastically and 
unanimously ratified at a meeting of the 
members covered by the contract on Wed- 
nesday, June 23, at the Hotel Capitol. 

At the meeting, Kaplan pointed out 
that agreements with this association 
usually set the pattern for subsequent 
negotiations with other firms in the 
same industry. He pledged that every 
effort would be made to win the same 
gains for similar groups of members 
in the union, and expressed confidence 
that these efforts would be successful. 

Participating in the negotiations with 
the Association were Kaplan, Sec.-Treas. 
Harry Fierson, Bus. Reps. David Silver- 
bush, George Kaye, Aaron J. Kaye and a 
committee of executive council members 
of Local 1102. 





Severance Clause Pays Off 


NEW YORK, N. Y.—A dramatic demonstration of tke importance of sever- 
ance provisions in union agreements with employers was given last week when 
Schulte Cigar Stores, whose employees are members of RWDSU Local 506, laid 
off 21 workers. Because their contract has such a clause, these workers received 
severance pay ranging from $200 to more than $2,000, Local 506 Pres. Joseph 


McCarthy reported. 


The 21 people listed below \were laid off in seniority and received the amounts 
next to their names, which include accumulated vacation pay: 

Everett Kennedy, $227.50; James Mohan, $327.50; James A. Smith, $196.50; 
Louis Siegel, $262; Raymond Sennewald, $365; Richard J. Rogers, $327.50; Arthur 
Sachs, $327.50; Nick J. Nicholas, $345; Joseph DeMeo, $2,331.83; Benjamin Romano, 
1,416.83; Harry Bakalar, $1,135.33; Kurt Beckhard, $1,347.15; Abraham Yonofsky, 


$2,331.83; John Guliano, $1,413.17; Bruce Rattray, $2,331.83; 
$1,703; James O’Kane, $1,899.50; John Quinn, $1,899.50; 


Herman Ehrenfeld, 
Charles Wissman, 


$1,889.50; Harry Grossman, $1,834; John Garibaldi, $2,020.72. 
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CUSHMAN CONTRACT signing brought entire negotiating committee of Local 260 together with company 
representatives on June 25. Seated 1. to r., Lillian Vaughn, RWDSU Vice-Pres. John J. Horan, Union Attor- 
ney Charles Katz, Vice-Pres. Allen Jameson of Cushman’s, Gen. Mgr. Herbert R. Johnson and Donald Marks, 
company attorney. Standing are committee members Rose Straub, Margaret Tate, Elizabeth Schmitt, Eliza- 
lynn, Margaret Karl, Jordan Johnson, Eleanor Harde and Helen Shankweiler. 








Frear Dept. Store 
In Troy Settles 


TROY, N. Y.—The 70 employees. of 
Frear’s Dept. Store, members of Local 
40, won a general $2 wage increase and 
a similar increase in minimum rates in 
negotiations concluded June 15, RWDSU 
Vice-Pres. John Horan reported. 


Horan, who has been assisting the lo- 
cal for several years, led a negotiating 
committee that included Samuel Rounds, 
William Burke, Marie Wilson and Mary 
Roller. 

An important concession was the in- 
clusion of 13 additional employees in the 
bargaining unit. These people, now 
covered by the union contract, are reg- 
ular part-timers and office employees. 

Other contract provisions embodied in 
the pact include paid vacations of two to 
four weeks, complete hospitalization, sev- 
erance pay up to twenty weeks, a 40- 
hour work week, and time and one-half 
pay after eight hours’ work in any one 
day. 


200 Mass. Plastics Workers 
Gain New Pact Benefits 


WORCESTER Mass. — The 200 em- 
ployees at Dapol Plastics Co. settled their 
1954 contract expiration with an agree- 





- ment providing four cents an hour in in- 


creases to hourly workers and daily in- 
stead of weekly computation of piece 
work earnings for piece workers, Local 
59 officers reported. 

Also won are improvements in the wel- 
fare plan, which is completely paid for 
by management. The plan provides life 
and accident insurance plus health. bene- 
fits. 

Members of the negotiating committee 
were Local 59 Pres. Ann Amato, Mrs. Ida 
Taylor, Mrs. Luna Brunelle, Mrs. Theresa 
Woods and Norman LaFontaine. They 
were led by Int’l Reps. Robert Rondeau, 
John Fiandaca and Director Thomas 
Leone. 

Company officials have announced that 
the company will soon move into a newly 
built, modern one-story plant when con- 
struction is completed. 


$144 to Red Cross from 
Lerner Office, Warehouse 


NEW YORK CITY—The sum of 
$144.40 was contributed to the American 
Red Cross by District 65 members em- 
ployed in the Lerner home office and 
warehouse in a joint contribution cam- 
paign of the Lerner management and the 
Union, Organizer Renee Cohen reported, 








14 Drug Stores Organized | 


Organization of drug stores into Local 
1199 continued last month as 14 new 


_ agreements were signed, covering 24 new- 


ly organized drug and fountain employees. 

Six agreements were reported in the 
Bronx-Washington Heights Division by 
Div. Dir. Phil Kamenkowitz, 3 stores with 
8 employees were signed in the Long 
Island Division through the efforts of Div. 
Dir, Harry Epstein and members Al Ro- 
san, Arthur Tarasov and Sam Bernstein, 
Other contracts were signed in Nassau 
County and the Brooklyn Division. 
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Retroactive Pay Due | 


NEW YORK CITY—The new contract between District 65 and Gim- 


bels Dept. Store has been signed, Organization. Dir. Bill Michelson an- 
nounced, and with the signing, he said, intensive discussions are under 
way to work out details of the newly won Pension Plan, first achieved 


by New York store workers. 

_ Wage gains in the contract are retro- 
active. to March 1, 1954. Michelson said 
that the retroactive pay is now being 
computed by the Gimbel Company, and 
that management has promised to put it 
into pay envelopes “as quickly as pos- 
sible.” 

Approximately 2,500 employees of 
Gimbels are covered by the settlement 
and will receive the retroactive pay. 

Company payments of 2% of. payroll 
to the pension fund begin March 1, 1955. 
When current talks between the Union 
and management are completed, such 
methods for applying the Plan as have 
been worked out will be thoroughly dis- 


Two Hour Strike 
Won in Buffalo 


BUFFALO, N. Y.—A group of metal 
burners won their first RWDSU contract 
after a strike which lasted about two 
hours, when their leader, Int’l Rep. Tom 
Evans, met the employer at the picket 
line and drew up a handwritten agree- 





ment providing, among other gains, wage 
increases of 10 cents an hour. 

The strike, although brief, was ef- 
fective, with the members of an AFL 
union on the same job giving their co- 
operation. 

In addition to the wage increases the 
men won time and a half for work over 
eight hours in a day or over 40 hours a 
week and a guarantee of 48 hours’ work 
per week, with double time for Sundays 
and holidays. Holiday and vacation gains 
were also secured, with one’ week’s paid 
vacation after six month’s work. All the 
workers are entitled to the vacation pay 


pow. 





cussed at crew and membership meetings, 
MiclHelson said. 


The contract victory in Gimbels, which 
has set the goal for the 6,000 other de- 
partment storé 65ers in contracts as yet 
unsettled, came early this year as a cli- 
max of the District 65 wage drive. 


Most significant of the gains weré 
the Pension Plan and establishment of 
the Union in Gimbel’s suburban stores, 
one of which is now building in West- 
chester County’s new Cross County 
shopping center. 


Other provisions of the settlement. were 
wage increases of $2 a week and contract 
coverage for all regularly scheduled em- 
ployees, regardless of the number of hours 
they work. 


A final important factor in the agree- 
ment was its extension to March 1958, with 
reopeners every year, continuing the 
stable relations between the Gimbel com- 
pany and the Union which have prevailed 
in recent years. 





Got a Feature 
-In Your Loeal? 


The RWDSU RECORD is seeking 
material for feature articles and photo 
layouts. 


What. kind of material? Almost any- 
thing that has human interest, or that 
tells a story about your union or one 
or more of its members. 


We'll welcome ideas, suggestions and 
recommendations. Send ’em in by post- 
card, special delivery, telephone or 
telegram. 


We'll take it from there! 














Install Officers, Exec. Board 
And Stewards of Local 262 


NEWARK, N. J.—Installed at last month’s installation meeting of 
Local 262 were a sizeable group of rank-and-file leaders who constitute 
the union’s executive board and shop stewards. Following the swearing 


into office of Pres. Anthony Auriema, 
General Organizer George Braverman 
and other officers, these board members 
and stewards also took the oath of office. 
Executive board members included. 


Trustee Andrew Rendina, Sam Santaniello, 
Barney Radice, Henry DiPasquale, John De- 
Norscio, Abe Blum, William Scott, Pattie 
Mitchell, Winifred Leonard, Otto Meier, Paul 
Cocuzzo, Samuel Warwick, Peter . Potosky, 


George Embrey and Humphrey Lynch. 


Also Sgt.-at-Arms Jerry Lewis, John Fla- 
herty, Peter Flaherty, William Sinnott, 





oa 


Anthony Auriems George Braverman 








Ruécio, Julia Morgan, 
Smith and Sgt.-at- 


Trustee Angelina 
Charles Johnson, Nora 
Arms Paul Scott. 


Also John Walsh, Ann Sardecky, Charles 
Nelson, Mary Sample. 
Stop Stewards elected included: Theodore 


DeNorscio, John Giaimis, Joseph Tucci, Jack 


Watson, Joseph Galante, Patsy Catena, Ed- 
ward Thompson, Michael Conover, Viola Pitt 
Harris, Frank McGovern, John Spencer, 


Christine Ferris and Sadie Bakos. 


Also John Narducci, Peter Connell, Humph- 
rey Lynch, Anthony Sarno, John Melavas, 
John Dean, Walter Sweeney, Alex Poleshuk, 
George Embrey, Thelma Melone, Fred Hen- 
ninger, William Oldham, Adrian Zirkelbach, 
Patrick Dolan, Winifred Leonard, Catherine 
Pena, Jane Neall, Emanuel Soto, Henry Old- 
ham, William Horner, Pattie Mitchell, How- 
ard Borden, Ray Minnerly, Elmer Bollenbach, 
Dennis McCormack, Thomas Lyons, Isabelle 
Gary, Frank Banach, George Leonard, William 
Stewart, Frank Felter, Richard Flynn, LeRoy 
Wilson, George Hamilton, Augustus Smith, 
Roy Stowe, Clarence Be- 
Clémmie Brown, Mary 
Eugene Leminelli, Isvin 
Johnson, Mary Connelly, Rufus Ward, James 
Baretta, Walter Newman, Alex Wright, Jo- 
seph Tuttle, Frank Young, Paula Pianko, Rus- 
sell Hughes, 


Also George Lee, 
verley, Oride Holmes, 
Sample, Ellis Axam, 

















Photo by Bea Eckstein 


COMMENCEMENT EXERCISES for graduates of ‘65’ Classes in Bookkeep- 
ing, Typing and Steno held during past year took place June 18. The 
evening’s fesfivities included presentation of diplomas by Dina DiNapoli, 
tap dance by Bob Goldsmith, son of 65er Charlesenia, songs by Anne 
NeVaughn and selections by the ‘65’ Orchestra, under baton of Jack 


Kirstein. Graduates voted to form: an Alumni Association, which will 


hold its first meeting Aug. 12. Thelma Dailey, Director of Classes, 
Standing at extreme left, announced registration for new Fall classes 
will be held Sept. 13th to 16th. 





Whelan Chain Settles; 


Liggett 


Strike Looms 


NEW YORK CITY—Settlement of the Whelan Drug chain contract 
on the eve of its expiration was announced by officers of Retail Drug 
Local 1199. Some 750 employees won a $5.50 package, including $4 to $6 


Ye % 


raises; additional payments to the 
welfare plan (which had been paid by 
the employees); the beginning of pension 
coverage, with the company paying %% 
to the Pension Fund now and 112% next 
year; and an increase in minimums of 
$3.50 to $4 in all categories. 


Meanwhile, the Liggett chain, em- 
ploying 280 members of the union, has 
been balking at a settlement and a 
strike was reported likely. Liggett em- 
ployees were to take a strike vote Fri- 
day, July 2. 


Whelan employees were voting on the 
settlement as the RECORD went to press 
June 30, with an overwhelming vote for 
the package expected. 


The entire membership of ‘1199’ was 
mobilized and ready to act to support 
the Whelan and Liggett members in 
their fight for a decent agreement. A 
meeting attended by 2,200 chain and in- 
dependent store members overwhelming- 
ly endorsed a program of action in the 
event a strike should be called in the 
chains. 


Voting by secret ballot on a report 
delivered by Midtown Division Dir. 
George Glotzer, the membership 
authorized the Whelan and Liggett 
employees to call a strike if neces- 


Mansfield Chocolate Pact 
Adds Benefits for 400 


MANSFIELD, Mass.—The 400 employ- 
ees at the Mansfield Chocolate Co. have 
won a new contract providing six paid 
holidays, a health and welfare plan plus 
the’ provision of work clothing by the 
company, Int’] Rep. Thomas Leone re- 
ported. 





The welfare plan calls for sick benefits 
of $30 a week and provides for hospital 
and surgical care, 


Members of the negotiating committee 
were Local 459 Pres. Joseph Arayas, 
Chief Steward John Holmes, Dorothy Lin- 
berg, Yvonne Clineo and Thomas Goulart, 
led by Leone and Rep. Frank Petrucci. 








sary; set up a union-wide system of 
compulsory picketing with ali non. 
strikers scheduled to devote four hours 
per week to picketing; and approved a 
strike assessment by all non-strikers. 


‘1199’ President Leon J. Davis who 
chaired the meeting, stated that “we in- 
tend to negotiate around the clock if 
necessary in a sincere effort to arrive at 
a fair and just settlement.” 


Speaking in the discussion, George 
Coulahan, assistant manager at Liggett 
Grand Centyal with 25 years service, 
described the company’s counter demands 
calling for elimination of life insurance 
and sick Jeave pay and removal of as- 
sistant managers and soda chiefs from 
the bargaining unit as “concrete proof 
that the Liggett company does not intend 
to negotiate in good faith.” 


Settle A.T. Wall 
In Providence, R.I. 


PROVIDENCE, R. I.—Local 599 and 





the A.T. Wall silverware firm have cone 


cluded an agreement covering the 50 em- 
ployees which calls for lump sum pay- 
nents in the form of bonuses totaling at 
least $115, Int’l Rep. Thomas Leone re- 
ported. 


In addition, the workers won increases 
in the hospitalization plan, raising the 
daily allowance from $7 to $12. 


The contract has a reopener due the 
first week of December, when it is expected 
that further discussions on money issues 
will take place. The lump sum payments 
now in effect are one of $45 paid last 
month, another of $45 to be paid in De- 
cember plus a Christmas bonus of $25. 


The negotiating committee, in addition 
to Leone and Rep. Frank Petrucci, in- 
cluded ‘599’ Pres.” John Levesque, Chief 
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It's a Glorious 4th! 































Pres. Max Greenberg Spells Out Role of RWDSU Newspaper 


By MAX STEINBOCK 


“A mirror which reflects the face of our In- 
ternational Union for the whole world to see.” 

That was the way Pres. Max Greenberg de- 
scribed the newspaper to be issued by the new 
Retail, Wholesale and Dept. Store Union in his 
keynote address at the historic RWDSU Con- 
vention held in Atlantic City at the end of May. 


Now it was a month later. Two issues of the 
new paper had gone out to 140,000 RWDSU 
members. A contest had been held to select a 
name for the paper, and out of the hundreds of 
entries submitted by members, a winner, or 
rather, two winners, had been chosen by the top 
officers of the International. 


The newspaper had a name: RWDSU REC- 
ORD. And Pres. Greenberg was asked to give 
his views on what the role of the RECORD 
should be. This is what he said: 


“We want above all a newspaper that will tie 
our members more closely to the union of which 


they are a part. It must be a paper that will be 
read by and will interest not only our own mem- 
bers but their families as well.” 


Families Must Have Stake in Union 


Why must a union paper appeal to the entire 
family? 


“For exactly the same reason that our union 


itself must have the active support of our mem- 


bers’ families,” Pres. Greenberg replied. “When 
members’ families feel that they too have a 
Stake in the union, then that union can do a 
far more effective job. Let us suppose that it 
becomes necessary for a particular group of 
members to go out on strike. Won’t that strike 
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stand a much better chance of success if every 
member’s family understands the issues in- 
volved? 


“And what is true during a strike situation 
is equally true of every other phase of union 
activity,” he continued. “Today the RWDSU, 
like most other unions, is concerned with a lot of 
things besides wages, hours and working con- 
ditions—important as those are. We have health 
and welfare programs, pension plans, sports and 
recreation activities, political action, community 
relations and many other things that directly 
concern the member and his family.” 


How can the RECORD help? 


“By presenting the kind of information our 
members need, in a readable, attractive form,” 
Pres. Greenberg said. “This is the medium 








PRES. MAX GREENBERG 


* interest 


* through which everything we do is related to 
the membership. Our newspaper must tie to- 
gether all our activities in such fields as col- 
lective bargaining, education, research, legis- 
lation and a host of others. And most important 
of all, it must serve as a means of uniting thou- 
sands upon thousands of people scattered 
throughout the length and breadth of two great 
nations—people with different backgrounds, . 
different ideas, but one common purpose: to 
build a great union.” 


Union Paper Must Meet Competition 


“Our newspaper has to be good,” he con- 
tinued. “It must compete for attention not only 
with the daily press and magazines but with 
radio, movies, television—in fact, with every 
form of mass communication, every voice that 
keeps clamoring to be heard by millions of 
people, and tries to sell them entertainment or 
glamor or the sponsor’s product. But we'll 
meet that competition with our own human- 
features—with pictures, cartoons, 
cross-word puzzles, recipes and other material. 
And, with contributions from our own mem- 
bers, we’ll have a paper equal to the finest.” 


How have we done so far? 


“We've made a good start,” Pres. Greenberg 
replied. “The comments I’ve heard from people 
in our union and outside it indicate that our 
new newspaper has been very well received. 
But it can be even better—and I hope it will be. 
If every officer and member of the RWDSU 
helps us, by sending in news items, pictures, 
letters to the editor, suggestions and criticism 
too, it will be better. It will be a source of pride 
for all of us.” 






















































By DR. MANUS E. ORNSTEIN 
Medical Director, Local 338 


QUESTION that is occupy- 

ing a good deal of attention 

these days is: How can we 
make the most of our vacations? 
For most of us, it is the high point 
of the year, and we want to take 
full advantage of every moment of 
it. The purpose of this article is to 
outline a few simple health rules 
that should be followed by every- 
one who is planning to go away 
on a vacation, with the object in 
mind of securing the maximum en- 
joyment at the least possible risk 
of illness or accident. 
| There is one key word that I 
would like to impress upon your 
mind: moderation, Nature is won- 
derful and we can all get a lot of 
benefit from a vacation spent away 
from the city, but there is always 
a danger of doing things to excess. 
It is physically impossible to pack 
into a two-week vacation all the 
things we would like to do, to com- 
pensate for the fifty working 
weeks of the year. After all, we 
take with us on our vacations the 
same bodies that serve us for the 
rest of the year, the same capacity 
for food, exercise, sunshine, the 
game resistance or lack of resis- 
tance to illness and fatigue. 


|. Let us examine a few of the most 
common problems likely to be met 
on a vacation: 

! @ SUNBURN—We all want to 


come back from our vacations with 
a fine suntan, but it can’t be ac- 








quired in one day. The sun gives 
off rays that actually burn, and a 
bad sunburn may be equivalent to 
a first or second-degree burn, 
causing serious injury as well as 
pain and discomfort. Lotions will 
not prevent a sunburn; only mod- 





erate and gradual exposure to the 
sun can be relied upon. 


If you do get sunburned, apply 
wet dressings of bicarbonate of 
soda to the affected area, or use 
one of the tannic acid preparations. 
Serious sunburn cases should be 
seen and treated by a physician. 


@—It is a fact that people need 
less food during vacations than 
they do when they are working, 
but many of us use the occasion 
to eat far more than we do during 
the rest of the year. It is advisable, 
especially during hot weather, to 
eat lightly, and to concentrate on 
light, gasily digested foods. 


It should be remembered that 
water varies with the geographical 
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location. Minerals and other ele- 
ments found in water may cause 
diarrhea or constipation, even if 
there are no harmful bacteria in 
the water. And, of course, we 
should be extremely careful to 
avoid water that may be polluted. 
It is a sensible idea to be inoculat- 
ed against typhoid before going on 
vacation in order to be on the safe 
side. 


@ SWIMMING—It may sound 
silly to say “Don’t get drowned,” 
yet every year hundreds of adults 
are drowned simply because they 
did not exercise proper precau- 
tions. The important thing is not 
to overestimate one’s ability—it is 
better to err on the safe side, and 
be sure of coming home, than-to 
show off and risk drowning. 


In addition, there are a few sim- 
ple “don’ts” for everyone who goes 
bathing on his vacation: don’t get 
chilled; don’t stay in the water too 
long; and don’t go in when you are 
overheated. 


@ POISON IVY— Under this 
heading, we include other sources 


of skin infection, such as poison 
oak, sumac, etc. 


Contracting a case of poison ivy 
can not only spoil your vacation, 
but the entire summer as well. It 
can be serious illness too, especial- 
ly for those who are extremely sen- 
sitive to the plant. 


The best preventative is to learn 
to recognize the various — plants 
which can cause infection, and 
avoid them. Have someone who 
knows what they look like point 
them out to you; try to avoid go- 
ing into woods and other areas 
where poison ivy abounds. 


You may believe that you have 
a natural immunity, but it must be 
remembered that you are probably 
not immune to all types of plants. 
Furthermore, immunity one year is 
not a guarantee of immunity in 
the next year. For those who are 
very susceptible, it is advisable to 
get preventative inoculations be- 
fore going away. 


Poison ivy infection appears as 
a blistering or “weeping” rash, ac- 
companied by intense itching. It 
should be treated by a physician. 


@ ATHLETICS—Here too the 
keynote must be moderation. 
Strenuous sports such as handball 
and tennis should be left to the 
youngsters, and even they would 
do well to play moderately, especi- 
ally if they are not in condition. 
Mild calisthenics and walking are 
a moderate form of exercise that 





can be enjoyed by all without plac- 
ing an undue strain upon the phys- 
ical resources. 


To sum up, let your motto on 
your vacation be “Take it easy.” 
Be moderate in everything you do, 
and you will find that you will en- 


joy your vacation more and get 
much more out of it. 








Editor 


Readers Like ‘New Look : 
Of RWDSU New: 


We of Local 21 like your paper v 
much. And we sincerely hope that 
merger of the three unions will m 
our International the best ever. 


Alfred G. Farmer ¥ 
Local 21, Huntington, W. 






Both Elsie and I wish to add our col 
gratulations and success to the “ 
look” of our union paper! 


Jack and Elsie Randa’ 
Local 2, New York, N.¥ 








Keep up the good work and rest 
sured that you shall have my whe 
hearted cooperation to the fullest. 


Nat Kushner, Sec.-Tre 
New England Joint Boa 






Thanks for our fine write-up. We 
Ohio are all for the “new look” in @ 
International paper. ; 







Eugene Ingles, Int'l Rey 
Columbus,- Ohio 
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Having read the last issue on th 
Convention at Atlantic City, I am ver 
much impressed about what has take 





place, and I am quite sure that we wi $1! 
grow stronger daily and our union wi ‘ 
be strongly united. hy 


Lipson Michael Le Bla 
District 65, New York 


I wish to take this opportunity to ce 
gratulate the International and its ed 
torial staff for the new attractive p 
lication. 

The members and the officers of of 
local are very enthusiastic and are prot 
of their International newspaper. @ 
course, this is only the beginning. 
am confident that you will succeed i 
making this one of the most outstandi 
periodicals in the labor field. 


Joseph Binenbaum, Manage 
Retail Shoe Employees ; 
Local 1268, N. 


The paper is excellent. I heard m 
favorable comments from officials 
our union and officials from other 
unions. 

John J. Schulter, 
RWDSU . Vice-P. 
Atlanta, Ga. 





The first issue of our newspaper w 
a most welcome and agreeable surpri 
I believe that it can become the mo 
important means of helping all of 1 
in the new RWDSU to get better 
quainted. be 

This will require that all of us gi es 
whatever assistance we can, by express | 
ing our ideas, hopes and problems i 
letters to the editor. 


CLO 
beat 


Sam “Jerry” Katz 
District 65, New Ye 


I wish to say I think the paper 
much improved in style and gener 
news. F want to pledge my suppd 
and will forward any news of interé 
of my locality. 4 

Dan Roser, Int’! Re 
Indianapolis, Ind. 
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2 YOUR POINT OF VIEW is very | 
much in order in the Letters to 
the Editor column of the RWDSU 
Record, Send your letter—on anys 
subject of interest to other read-" 
ers—to RWDSU Record, 100 West 
42nd St., New York 36, N. Y. 
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£4 eo Fra Helps Make | 


New Haven 





— ~~ ° 4. . ; ; OCAL 459 of the new RWDSU 
— Pee signed its 14th contract last month 
stake : with the New Haven Clock Co., mark- 
nee wi $150,000 WORTH OF CLOCKS tick away on these shelves for several days while they’re watched ing 14 years of fruitful relations be- 

hy James (Spike) Clancy, |., and Rocco Pilato for bugs which might make them run too fast tween the 700 members of the former 


ail fast ot slow. Clocks shown are for Buick autos. Playthings, Jewelry & Novelty local 


York ' etree a we pyswenscc Re GEE a eee ere Pe and the world famous clock and watch 
i co _ od manufacturer. 

to cop a ee ORS ; he ed % The fact is, a good many of the New 

4 oil : ’ > Poe : ff a Haven employees have been making 
é ' : : eg New Haven clocks for upwards of 25, 

of of : 4 3 4 ' - 30 and 40 years, while the plant’s man- 

a i An wwf Fes — : : agement has changed hands a number 

ing. a. <n oS ees of times in the 130 years of New 


coeds Haven Clock history. 
( 


As a result, such old timers and 
Local 459 leaders as Business Agent 
Gaby Mele and Chief Steward Louis 
Squeglia are recognized as responsible 
advisors in production matters as well 
as leaders of the union. Gaby is a 40- 
year man and Lou has been making 
New Haven clocks for 36 years. 


anagell 


RECORD photos by Robert Dobbs 


oP ‘ E ae mae” 5 ee 


urprisl CLOCK TIMERS at table use instrument much like cardiograph to test evenness of balance wheel’s 
e mos beat—you might say clock’s “heart” beat. Women are, I. to r., May Brogan, Lee Zito, Sadie Hokunson 
| of and Ruth Pilato. 
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PACT SIGNING CEREMONY finds entire negotiating committee gathered ’round to witness signatures LUNCH HOUR HI-JINKS, with music provid- 

of Asst. to Pres. of Company, Martin Koenigsberg, seated, left, and next to him, RWDSU Exec. Vice- ed by Local 459’s own “Automatic Five,” fea- 

Pres. Alex Bail, who led committee during talks. Local 459 Pres. Israel Miller stands next to Koenigs- ture vocal by Chief Steward Louis Squeglia, 
berg, Bus. Agent Mele is in center. who’s no slouch in voice dept. 
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HOW 
to 


BUY 


L——By SIDNEY MARGOLIUS 


HERE TO FIND a livable house 

at a price within reach is still 
the hardest problem for a mod- 
erate-income family. From all 
parts of the country, letters tell 
the same story of fading hope that 
houses will get cheaper. 


From Chicago, Mrs. J. R. writes: “Do 
you think houses will ever get lower? 
For the last three years my husband 
has said wait, they are going to be 
cheaper next year. But each year they 
are about $1,000 more.” 


From Long Island City, N. Y., Mrs. 
F. B. writes: “We would like to buy a 
house, not a new one. According to busi- 
ness reports, prices of older houses are 
dropping, though I cannot see it. Should 
we wait until later or go locking now?” 








House Price Trend 


Here are the facts we have been able 
to get on the trend of housing prices: 


@ Prices for older houses on the 
average have come down a little from 
their peak. But the downturn so far 
has been small compared to the big 
rise. Prices of existing houses rose on 
the average of 244 per cent from 1945 
to 1952. Since '52, they have dropped 
an average of only 6.5 per cent. | 


Continued large-scale building of 
new houses will force down prices of 
older ones still further. Those built 
just before World War II and imme- 
diately after are firmest in price. 
Those over 15 years old have come 
down more sharply. 


Price firmness of existing houses de- 
pends much on the desirability of the 
location, and how anxious the owner is 
to sell. Thus, finding comparatively good 
value in an older house requires ex- 
tensive shopping and bold negotiation. 
One authority advises never offering 
more than 80 per cent of the asking 
price; you can always come up. 


@ Prices of new houses are still very 
firm. Tags on those under $12,000 have 
remained practically unchanged for the 
past. eight months. Actually, costs of 
building materials and construction have 
come down a little. The Bureau of La- 
bor Statistics index of materials prices 
soared from an index figure of 61.3 in 
1945, to 119.9 in °53, and this year 
has dropped to 119.2. 


But, while the cost of building the 
house has receded, the cost of land 
around the rims of the cities has gone 
up drastically in recent years, and is 
still going up. 


Saving on 2-Story 


@ A potential saving is to buy a two- 
story or story-and-a-half bungalow, with 
expansion attic, rather than the one- 
story ranch-type which comprises over 
half the dwellings built since the end 
of World War II. 


This department received some 
angry letters from readers who pre- 
fer the one-story type when we made 

_ this statement before. Certainly ranch 
houses are an attractive style. But 
the fact remains that a _ two-story 
house nearly square in shape enables 
a builder to enclose more floor area 
with less wall area, and it is the 
amount of wall area that most affects 
cost of a house. 


Too, a two-story house doesn’t re- 
guire a large lot. An FHA investigator 
reported after a visit to one develop- 
ment of new ranch houses, that they 
were so closely spaced a “rancher stand- 
ding in his living room could watch the 
eggs frying in his neighbor’s kitchen.” 
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| Dr. SPOCK on: 


Here is the final article of the series of interviews with the world- 


famed Dr. Benjamin Spock, author of the all-time best selling “Baby 
and Child Care.” Dr. Spock was interviewed exclusively by Mrs. Ste- 


phens at his University of Pittsburgh office. 


By LILLIAN STEPHENS 


R. BENJAMIN SPOCK was 

explaining behavior prob- 
lems of children with his common- 
sense, easy-going approach to 
child care. 


“It is important to understand 
that certain behavior is normal at 
certain stages of development, and 
not a sign that your child is going 
to the dogs,” he said. “At one to 
three years old, for example, the 
individuality of the child is in the 
formative stage. The child begins 
to realize that he is an individual 
separate from his parents, he be- 
gins to assert his will. 


“It is normal at this age for the 
child to say ‘no’ when his mother 
suggests something,” he continued. 
“It is his means of growing up, his 
way of indicating that he wants 
to be consulted in making deci- 
sions. 


“This need to assert himself,” 
Dr. Spock said, “also causes feed- 
ing difficulties at this age. The 
child becomes choosy. He may turn 
against vegetables or cereal or 
milk. Or it may lead to difficulties 
in toilet training. It is as if the 
child feels ‘these are my bowels,’ 
and resist training.” 


Can Be Distracted 


“How does one cope with a child 
of this age?” we asked. “First,” he 
replied, “it is important to under- 
stand that your child was meant to 
act this way, and is not becoming 
an ‘inhuman monster’. He can usu- 
ally be distracted or kidded into 
doing the proper thing. Let him 
think he’s making certain deci- 
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sions, but don’t give him too many 
choices. Don’t say, ‘do you want 
supper?’ Just give it to him. 
Chances are if you give him a 
choice, his natural answer will be 
‘No’, and then you have a needless 
argument.” | 


Introducing a more hopeful note 
for parents, Dr. Spock pointed out 
that generally the three to six year 
old is less difficult. “He has 
reached a stage where he feels his 
parents are nice people. He wants 
to be like them, particularly the 
parent of his own sex. He enjoys 
following his mother and father 
around; he likes to watch them, 
and imitate them.” 


Balky at 6 or 7 


The child reaches a new stage of 
balkiness after six or seven, Dre 
Spock added. At this age it is not 
enough for him to be like his par- 
ents, he has to fit in with outside 
adults, too. In expressirig his balki- 
ness at this age, the child often 
doesn’t want to look neat or pretty. 
He doesn’t use good table manners. 
He becomes a rough guy. 


“Mother’s little darling,’ Dr. 
Spock smiled, “uses rough lan- 
guage. Not to be bad but to be like 
other kids, not just like his par- 
ents. He is argumentative, absent- 
minded and shows irritated beha- 
vior—like throwing his coat down, 
slamming the door, kicking the 
legs of the table.” 


Again Dr. Spock indicated that 
understanding this behavior will 
make it easier to handle. “Decide 
what’s important”, he suggested. 





Behavior Problems, 
Toilet Training 


If getting to meals promptly, and 

going to bed on time are really im- 

portant, then stick to those rulea 

Don’t expect him to do everything, 

For example, you may have to over- . 
look his. lack of neatness, or his 

not taking care of his clothes 

properly.” 

Earlier Dr. Spock had mentioned 
toilet training difficulties. We ex- 
plored his views on this in more 
detail. “At what age should par- 
ents try to toilet train their chil- 
dren?” we inquired. 


He feels strongly that the ma- 
jority of children will toilet train 
themselves at about the age of two 
by watching older sisters or bro- 
thers, or parents. “Self-training is 
usually the easiest, most success- 
ful, and sticks the best,” Dr. Spock 
elaborated, “if the parent can feel. 
relaxed about training.” 4 

“Some parents, however, find it” 
difficult to wait until the child is 
two. If they tried to follow this 
approach they would be disgusted 
and irritated, and as a result the 
child would be upset. For these. 
parents it is probably better to get® 
at it between’seven and ten months, 
when the child is learning to sit” 
up. Try putting him on the pot at: 
this age.” 


Risk of Rebellion 


This should be continued only if. 
it can be timed right, he empha-: 
sized. If, however, the baby is not 
regular and you cannot time it 
right, his advice is to give up for 
awhile. “If you keep putting him 
on all day, you only run the risk 
of making him rebellious,” Dr, 
Spock observed. 


“In training the child,” he said, 
“be casual and friendly. Don’t 
make an issue of the toilet or 
shame him when he has an acci- 
dent. Remember that sooner or 
later, he will train himself, if no 
struggle has taken place over 
training.” 
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Let Your Guests ‘Tailor’ Their Own Sundaes 


er oe sundaes, each made to individual taste, 
can provide each guest at your next party with 
two portions of fun. Fun in the making and in the eating. 


Arrange two large trays so everything can be easily 
transported. On one tray, place firmly frozen ice cream - 
balls, a selection of jams and jellies, canned pineapple 
tidbits and nuts, cherries and strawberrits for that super 
touch. On the other tray arrange ready-to-serve cake 
shells. The even texture of the cake shells makes a tip-top 
base large enough to hold a generous serving that will 
satisfy every appetite. Your grocer has them, and they’re 


specially wrapped to help keep them fresh. 


You’ll find that both teen-agers and cldsters have fun 
creating a tailor-made dessert with a dab of this and a 


fillip of that. 


TAILOR-MADE CAKE 
(6 servings) 


SUNDAE 


Six cake shells, 6 scoops of ice cream, firmly frozen; 
12 maraschino cherries, with stems; 12 whole nuts (pe- 
cans or walnuts), 1 cup jelly (any sweet variety), 1 cup 
jam (any sweet variety), 1 No. 2 can pineapple tidbits, 


drained; Yz pint of fresh 
V2 pint heavy cream, whipped. 


strawberries, 


with hulls; 


Offer a trayful of eating pleasure to dessert-hungry guests 
your next party. Tailor-made sundaes are food-fun for all. 
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SEN. HUBERT H. HUMPHREY 


Sen. Humphrey Hits | 
GOP Tax Bill 


WASHINGTON—The Administration’s tax bill being debated 
on the floor of the Senate “is just plain loaded against the majority 
of the people,” Senator Hubert H. Humphrey (D. Minn.) said in an 
interview. 

“If the worker, the farmer and the independent businessman ex- 
amines the bill,” he said, “he will find tax relief for the very few 
who need it the least, but no relief for himself.” 

In his severely business-like office in the Senate Office Building 
where all the plush has been eliminated, the militantly liberal Minne- 
sotan talked forcefully on the tax problem. His interest in the subject 
over many years in public life has led to his recognition as an authority. 

He feels that the Administration has been less than candid about 
the bill. “I don’t think they are going to fool many people with it,” 
he said. 

What does the worker, himself, get out of this bill, he was asked. 

The Senator’s answer was slow and deliberate: “It offers the 
average middle or low income citizen absolutely no tax relief except 
for taxpayers who have rung up excessive medical expenses, or a 
tiny token number of working mothers.” 

Early in this session of Congress the Senator himself introduced 
a bill to provide real relief for working mothers. 


Favors Bigger Exemptions 


Humphrey has joined with Senator Walter George (D. Ga.) and 
other Senators in sponsoring an amendment to the tax bill to increase 
the personal income tax exemption from $600 to $800 for each depend- 
ent. This would replace the Administration’s provision for reduced 
taxes on dividends from stocks. 

“Increasing exemptions would treat every taxpayer alike,” he 
said. “That is what I will be fighting for.” 

“Let’s see who would benefit from this $850 million tax reduction 
on stock dividends,” the Senator said thoughtfully. “It would help 
only stockholders who receive dividends from corporations. 

“Now, only 8% of America’s families own any stock at all—92% 
none. And the bulk of the stock is held in far fewer hands, for 6/10 
of 1% of American families own 80% of all publicly held stock. That’s 
a pretty small group, isn’t it.” 

Asked to explain the difference between his proposal and that of 
the Administration, Senator Humphrey replied: 

“The choice lies between the Humphrey ‘trickle down’ theory— 


* that’s the Secretary of the Treasury, and the Humphrey ‘percolate’ 
theory—that’s me. The Secretary would benefit the wealthy and the . 


employers in the HOPE it would trickle down to everybody. I would 
give tax relief to the great mass of people who need it. I KNOW this 


would help stimulate badly needed purchasing power.” 


“Unfair to American People’ 


“Let me explain that further,” he said, leaning back in his chair. 
“I believe that-this bill is not only patently unfair to the majority of 
American people but that it is bad economics. 

“It is brought out at a time when we need more purchasing power 
and improved consumer spending. What do we get? We get a tax 
bill that benefits big business and corporation stockholders who have 
been enjoying some of their highest profits and biggest income.” 





Douglas vs. Meek 
in [linois 


CHICAGO — Stocky, jovial 
Joseph T. Meek, Repulican, is 
warming up for his campaign in 
Illinois against labor-endorsed 
Senator Paul H. Douglas, Demo- 
crat, this fall. Observers are bet- 
ting that it will be one of the bit- 
terest campaigns which this key 
midwestern state has seen in 
many years. 

Joe Meek’s profession is lob- 
bying. For some 20 years he has 
represented a powerful pressure 
group, the Illinois Federation of 
Retail Associations, in the state 
capitol at Springfield. The 50- 
year-old Meek, himself, founded 
the group which now numbers 
60,000 members. 

Some of the keystones of 
Meek’s lobbying activities have. 
been his opposition to minimum wages for women, fair employment 
practice legislation and a sales tax. Minimum wages and fair employ- 
ment practices, he will tell you, increase the costs and cut production. 
_ Members of the RWDSU in Chicago, particularly those in retail 
stores, know Meek well. Organization Dir. Al Heaps served with 
Meek on the Minimum Wage Board in 1947, and Chicago Regional 
Dir. Hank Anderson has been on the Board with Meek more recently. 

Both Heaps and Anderson describe Meek as reactionary and anti- 
union from the word go ... opposed even to a 45 cents an hour 
minimum wage because, he has said, that would “drive thousands of 
employers out of business.” 

Joe Meek just never did like anything about the New Deal. To 
him, the great era of social welfare legislation was “socialism.” And 
because Paul Douglas strongly supported the New Deal his opponent 
is already labeling him a “socialist.” During the war, when Paul 
Douglas was a combat marine, Joe Meek stayed home and became one 
of the most formidable foes of such socialistic things as price control. 

Meek has made thousands of speeches over the state in the interest 
of retailers. In the primary last April, backed by the Chicago Tribune, 
he topped a field of nine candidates by a sizeable count. He had a 
well heeled organization, making widespread use of such outlets as: 
outdoor advertising. 





SEN. PAUL H. DOUGLAS 


‘Would Be Pitiful to Behold’ 


One of Meeks opponents in the primary was Chicago Alderman 
Herbert F. Geisler who warned a television audience that to have 
the Republican party nominee a “paid lobbyist of an association of 
retail businessmen would be pitiful to behold.” 

Meek’s victory in the primary left the Eisenhower Administration 
in an embarrassing position. The lobbyist is a staunch supporter of 
Senator Joseph R. McCarthy. To date the Citizens for Eisenhower 
Congressional Committee has neither volunteered support nor been 
asked to aid him. 

Meek has invited McCarthy to come into the state and campaign 
for him. In defense of McCarthy, Joe Meek once said: “I believe 
that (the term) McCarthyism was coined and let loose on the world 
in a desire to discredit the Senator and his methods.” . 

Meek has never held a political office but few can surpass him in 
his knowledge of the ins and outs of party politics. His Federation 
of Retailers is a potent political organization which — accom- 
plished its objectives at Springfield. 

The fact is that Meek has a lot of solid ground to overcome in 
this election. Six years ago Douglas won his seat by a margin of 
407,000 votes and since has become a powerful figure in Washington. 
He has consistently been voted the ablest Senator in Congress and 
a recognized authority in many fields. 

Most observers are sitting back, waiting for the fur to fly. 
























































tke In the Middle 


Now Ike has handed down the 
word. 

The word is “moderation.” 

No strong opinion should be 
heard 

In village, town or station. 


A compromise may surely bring 

Ike safely past confusion. 

There’s just one disappointing 
thing, 

It leads to no conclusion. 


The GOP, those letters three, 
He’ll handle like a hero. 
He'll stand between the G & P 
And emphasize the zero. 


Howard M. Myers 


* * * 


Well, Mr. Benson, 
We're Waiting ... 


“If the government still owns 
any appreciable amount of but- 
ter when 1954 arrives, I hope 
all of us will frankly admit our 
failures.” 


Agriculture Secretary Benson, 
March 23, 1953. 


“Something is wrong when the 
Government owns 250 million 
pounds of butter...” 


Agriculture Secretary Benson, 
January 11, 1954. 


a * « 


Things Are Tough 
All Over Dept. 

“It’s a terribly hard job to 
spend a billion dollars and get 
your money’s worth.” 


"Treasury Secretary Humphrey 








Y THERE'S NOTHING WRONG 
| WITH THE 
HEALTH j 














RECORD CROSS-WORD 


Fach issue the RWDSU RECORD will award a $5 
prize for an original cross-word puzzle chosen from 
those submitted by members of RWDSU locals, or 
their wives or husbands. Send your ORIGINAL puzzle 


to RWDSU RECORD, 100 W. 


42nd St., New York 


City 36, N.Y. Winner this issue is Abel Hurwitz of 
the Retail Local, Dist. 65, N.Y. 


ACROSS 
1&7. Name of RWDSU 

Exec. Vice Pres., 
founder of Dist. 65 

. Branch of armed 
forces 

. Any minute organism 

. Kiln 

. It’s on the street 
Changed particles 

. Requires 

. Toward 

2. Nautical measure of 
speed 

. Dog’s warning 

. Within 

. Behold! 

. Singing voice 

. Compass direction 

. Medical man (Abbr.) 

. Rug 

. Trinket 

. Within 

. Printer’s measure 

. To transmit 

. Sun god 

. Takes away 

. Greek letter 

. Recess in a church 

. Therefore 

. Pieces of baked clay 

. Form of “ya” 

. This will stop a horse 
Aid 

. Russian stockade 

. Brainy fellow 

. Woodland deity 

. Fats 


DOWN 

. Around 

. Ranter 

. Woody plant 

. Female deer 

. United Nations 
( Abbr.) 

. Concerning 
Bone 

. Kind of nail 

. Satellite of the earth 

. Man’s name 

. Wise man 

3. Places 

. Cut of meat 

. He is with the baby 

. Decidedly not 

. Hate 

. Is 

. Note of scale 

. Upon 

. Unit of length 
( Abbr.) 

. Angers 

. Cleaning fluid 


. Engage 
. Thorofare (Abbr.) 
Tearful 
. Grime 
. At no time 
. Consumers 
hair 
. Is not (Contraction) 
. Body of water 
. Syllable of hesitation 


. Pronoun 
. Part of verb “to be” 


(Answer to X-word appears on Page 15) 


By Abel Hurwitz * 
District 65 Retail Local- 
(NY) 


































































































Crossword Puzzles edited and prepared by Nat Lester and 
Joseph Manfre, Gimbel Bros. Sign Shop, Local 144. 




















[re BOUGHT HER A 
PRESENT AND ACTED 
AS IF HE ACTUALLY 
LIKED HER! 
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NO, ITS NOT! HIS WIFE 
THOUGHT HE'D SLIPPED 
ACOG AND HAD HIM 
. COMMITTED TO AN 

INSTITUTION! 
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MISS JONES ... TAKE A 
LETTER TO THE PRESIDENT 
OF THE UNION 





DEAR 


at 


























“WE WOULD LIKE To 
DISCUSS THE PROBLEMS 

OF LAYOFFS... ETC. 

OUTLINED IN YOUR 


LETTER... 
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STE-E-RIKE THREE EE / WELL? 


Boy!can 1 
YOUR BROTHER 

PITCH ia. 
HA: Has. ” 
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by KALLAS | 








“- BUT DUE TO PRESSING 
BUSINESS ON HAND..WE 
FIND IT IMPOSSIBLE TO 
DEVOTE ANY TIME TO 
THESE DISCUSSIONS, 





.. WILL GET IN TOUCH WITH YOU 


IN A COUPLE OF MONTHS... 
.. VERY TRULY YOURS. 7 


SIGNIT “SMOE 




















NO HARD FEELINGS after one-week bakery strike in Birmingham. 
RWDSU Vice-Pres. Frank Parker (l.) and Nat'l Biscuit plant manager 
A. E. Reger shake hands, flanked 7 ee committeemen Vincent 


Shifano, U. S. Kenerly and “Big Bi 


Bordelon, shop chairman. 





Tenn. Local Gains New Shop, 
Signs Allied Feed Contract 


MEMPHIS, Tenn.—Settlement of a wage reopener at Allied Feed 
and transfer of a grocery warehouse from a Local Industrial Union of 
CIO headed the list of organizational activity in the past few weeks at 


Local 19, Pres. Lee Lashley reported. 

The Allied agreement was greeted as 
a substantial victory by the 80 em- 
ployees, Lashley said, with across-the- 
board wage hikes of five cents an hour 
in the face of a general balkiness on the 
part of several other plant managements 
whose contracts with Local 19 are under 
discussion. The workers ratified the set- 
tlement June 22. 

Representation of the grocery plant, 


Nat'l Biscuit Pact 
Ups Pay, Vacations 


BIRMINGHAM, Ala.—A new two year 
contract has been won by the employees 
of National- Biscuit Co. in the Birming- 
ham warehouse. 

Included in the gains made were: a five 
cent per hour wage increase, retroactive 
to May 13, a two and one-half cent per 
hour increase effective May 13, 1955; 
changes in vacation schedule to provide 
three weeks’ vacation with pay after 15 
years’ service, and beginning May 13, 
1955 three weeks’ vacation with pay after 
12 years’ service. 

Improvements in the hospitalization 
and group life instrance plan are also in- 
cluded. : 

The new contract runs through May 
12, 1956. 

Representing the Union were Vice Pres. 
Frank Parker and shop committee mem- 
bers P. C. Bennett and James Ingram. 








warehouse of Weona Stores, came about 
several weeks ago as a result of the af- 
filiation of DPO with RWDSU. The shop 
was in a Local Industrial Union, LIU 
1220, and was being serviced from the 
LIU headquarters in Knoxville, some dis- 
tance from Memphis. The parties decided 
the shop could be more effectively han- 
dled by Local 19, since it is on the spot 
in Memphis, and with the approval of the 
22 workers the switch was made. 

Already, Lashley reported, negotiations 
on a new contract with Weona have been 
begun by Local 19, as well as the suc- 
cessful. processing of a discharge griev- 
ance which brought the employee in- 
volved back onto his job. Contract de- 
mands of the Weona workers include 
wage increases of 12% cents an hour, 
hikes in the minimums from the present 
85 to 90 cents to a $1 floor, time and a 
half for Saturday work, three additional 
paid holidays and vacation improvements. 
Negotiations are being led by Local 19 
officers, with a committee headed by 
Shop ‘Chairman Elroy Johnson and Stew- 
ard Otis Brown. 

Elsewhere in Local 19 an NLRB elec- 
tion at the Swift Cotton Oil plant was 
won by RWDSU against an AFL group. 
Since the election the leader of the AFL 
group in the plant, which employs close 
to 100 workers, came up to the Local 19 
Hall and agreed to do what he could to 
help consolidate the plant in preparation 
for contract negotiations. 





TENNESSEE CONVENTION of State CIO Council delegates was addressed 

hy CIO Exec. Vice-Pres. John V. Riffe, second from left, who pointed 

out organizing possibilities in state, especially as result/of merger form- 

ing new, more powerful RWDSU. L. to r., Vice-Pres. Harry Bush of 

Memphis, Riffe, Vice-Pres. John Schulter, Int'l Rep. James Pate of Nash- 
ville, CIO Reg. Dir. Paul Christopher. 
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Bakery Strike 


BIRMINGHAM, Ala. — A one-week strike of five hundred of this 
city’s bakery workers, members of Local 441 of RWDSU, ended with 
a two-year agreement that boosts wages and working conditions to the 
highest standards for bakery workers in the Southeast. 


On Saturday, June 19, the membership 
unanimously approved a settlement which 
provides increases for production work- 
ers of ten cents per hour during the 
life of the agreement. (Five cents for the 
first year and five cents during the sec- 
ond year). Wage scales of the driver- 
salesmen are to be increased $3 per week. 
An additional $2 per week will be granted 
to eliminate inequities. Driver-salesmen 
received six holidays off with pay each 
year and a new, much improved vacation 
schedule. 


Complete refusal of the employers te 
give proper consideration to the Union’s 
demands resulted in this first bread and 
cake strike in this city in 14-years, 


The four major bread producers of 
Birmingham—Wards, American, National 
Biscuit and McGough—found picket lines 
at their plants after the workers unani- 
mously rejected their meager proposals 
at a capacity-filled union meeting June 
12. At that time the offer from the op- 
erators for inside workers was three 
cents an hour for one year and two cents 
for the second year. No offer on wages 
had been made for the salesmen. 


Despite the strike, negotiations con 
tinued under the direction of Vice- 
Pres. Frank Parker and daily sessions 
finally resulted in an agreement. 


Bread from Atlanta 


Meanwhile, the city was not entirely 
without bread. The chain stores were pro- 
vided from Atlanta, and the Union per- 
mitted one of the smaller operators, who 
Was covered under a separate contract, 
to bake bread. 


-The Union Committee working with 
Vice-Pres. Parker consisted of: Group 
Chairmen William Bordelon, U. S. Ken- 
erly, R. B. Henderson, J. H. Parsons, Jack 
Fields and Robert Harland, with com- 
mittee members Vincent Shifano, Jack 
Hudson, Ted Reid, Evelyn Stuman, Har- 
old Bailey, Reid Martin, Leonard Watson, 
Bill Roche, Bill Wainright, Bill Foreman, 
Leon Griggs, Charles Stone, Charley 
Whisenant, John Hodge, Ray Hunter, Guy 
Dickenson, Fred Pettit, H. W. Willis, C. R. 
Cummings, Bill Franklin, Doris Johnson, 
and W. G. Whatley. : 


Commissioner Henry G. Baker, Jr. of 
the Federal Mediation and Conciliation 
Service assisted in working out the strike 
settlement. 


Representing the operators in these 
negotiations were: W. L, Mote, Chairman; 
R. L. Groover, for American; W. P. Mc- 
Gough, for McGough Bakeries; Paul Du 
Brule and A. E. Reger, for NBC; and 
Vincent Kommer, W. H. Korte, and 
George Healey, for Ward Baking. 


Following the strike settlement in 
Birmingham by only a few days, Bak- 
ery Workers Local 453 in Gadsden com- 





pleted negotiations for a two year con- 
tract with the American Bakeries 
Company. This contract covers 125 
production werkers and driver-sales- 
men. 


Gains Match Birmingham 


The gains made are almost identical 
with those made in the Birmingham con- 
tract. The officers and members of Local 
453 thus were able to use the RWDSU 
victory in Birmingham te gain a settle- 
ment here. 


Vice Pres. Parker handled the nego- 
tiations, assisted by Int’! Rep. Lester Bet- 
tice and a negotiating committee includ- 
ing Pres. Hall, J, A. Parker, and R. Hy 
Posey. 


Birmingham Supermarket 
Signs After Strike Threat 


BIRMINGHAM, Ala—Local 436 con- 
cluded wage negotiations last week with 
the Bruno Food Store, a super market 
located in the heart of the steel district 
in this city. All employees in the store 
will receive a $2 a week across the board 
increase in wage rates. This increase rep- 
resents a clear cut victory for the union 
and came only as a result of a threatened 
strike, Vice-Pres, Frank Parker reported. 





These negotiations were the result of 
a wage reopener in the contract which 
has another two years to run. Another 
wage reopener is scheduled at this .time 
next year. . 


Negotiations were handled by Int. Rep. 
William Langston and shop chairman 
Joyce Buchanan and the shop committee, 





35-Hr. Week in Summer 
At Grant's in Birmingham 


BIRMINGHAM, Ala.— The employees 
of W. T. Grant in this city, members of 
Local 436, have settled their 1954 con- 
tract, winning a five-day, 36-hour work 
week during the summer months, Rep. 
John Schulter reported. 


The agreement is scheduled to be re- 
opened in January, 1955, and the negoti- 
ating committee decided to withhold wage 
demands until then. Schulter said the de- 
cision was spurred by company attempts 
to divide the shop by offering piecemeal 
wage hikes for only a few of the employ- 
ees. This decision and the settlement*were 
unanimously approved by the shop. 


‘Members of the committee, which was 
led by Reps. Frank Parker and Schulter, 
were Local 436 Pres. -Vivian Smith, Cleo 
Engro, Essie Creel, Enola Sweeton, Edith 
Spitzer and Markaret Blankenship. 





W.T. Grant Contract 


GADSDEN, Ala—The W. T. Grant 
Gadsden story was climaxed June 23 
when, after organizing into RWDSU Lo- 
cal 506, conducting a solid eight-week 
strike and settling the walkout June 3, 
the 44 employees in this branch of the 
variety chain won their first RWDSU 
contract, Rep, John Schulter reported. 

The new agreement, which was ratified 
unanimously the same night it was set- 


Signed in Gadsden 


tled, provides wage increases of $1 and $2 
plus the same union conditions which are 
in effect at the Birmingham Grant store. 

Negotiations were led by Schulter, as- 
sisted by Rep. Lester Bettice and a com- 
mittee of Grant workers including sisters 
Cole, Phillips, Osborn, Collins, Bowen and 
Benefield. Present for the company were 
labor relations director Eugene Foley and 
D. Osborn. 


Be 








Casiccrtche weit RWDS U Charts: 
Action Against Union Busters 


SASKATOON, Sask.—The Sixth Annual Convention of the Saskatchewan Joint Board, Retail, Whole- 
sale and Department Store Union was held in Saskatoon in May with 41 delegates, representing 13 locals, and 








Four Bakeries 



















































































in Ottawa 
Sign Ist Pacts 











OTTAWA, Ont.—First contracts 
at four dairies in this city have been 
concluded by the RWDSU of On- 
tario covering some 350 employees, 
and including a 7 cents an hour 
raise plus other important gains. 
Dairies brought under ‘contract in- 
clude: Clarks, Producers, Borden’s 
and Capital Co-op Dairies. 

The contracts provide the following 
terms: 

@ Union Security; Modified Rand For- 
mula (compulsory check off for all em- 
ployees within the bargaining unit); 
Seniority provisions, with a probationary 
period of 30 days for new employees. 

@ Overtime at the rate of time and a 
half, five days 40 hours per week; No 








received the Conciliation Board’s report 
on the matters in dispute and finds that 
the report of the board in every matter 
in dispute is in favour of the Union’s pro- 
posals. . . Local 414 has applied to the 
Ontario Labour Relations Board for con- 
ciliation services in an effort to reach an 
agreement with Industrial Foods at the 
Windsor Ford Plant. Increased wages and 
hours of work are in dispute. 


OAKVILLE: 

Certification has been received from the 
Ontario Labour Relations Board for the 
employees of Industrial Foods at the Oak- 
ville Ford Plant. A meeting has been ar- 
ranged with the employees to draw up 
their contract which will be submitted to 


“vetroactive to March 15, 


eight visitors attending. 





oe . a Se i 
SASKATCHEWAN DELEGATES 





on 


pose for group photo at Joint Board Convention. Executive Board members in front row 


include Ken Hart, H. W. Dickson, R. W. McAuslan, John Poth, Len Wallace, Int’l Rep. Walter Smishek, Brad Fowler, John 


Anderson and Pauline Crosson, office secretary. 





In delivering his annual address to the delegates Pres. Len Wallace cited the numerous strikes that 
have taken place during the last year in Canada, many of them strikes for Union recognition and Union se- 


An Executive Officer’s Report was pre- 
sented by W. E. Smishek, secretary- 
treasurer of the Joint Board, covering 
organizational advancement during the 
last year which showed .an increase in 
membership of 24%. 





Len Wallace; First Vice-President, John 
Poth; Second Vice-President, Lawrence 
Chubb; Secretary-Treasurer, W. E. Smi- 
shek; Executive Board members, John 
Anderson, Hilliard Dickson, Ken Hart 
and Robert McAuslan. 











e curity coming out of the “get-tough” 
split shifts; Employees working five days. policy of the employers. The report dealt with the problem of r 
rood rae ee ee eas When faced with the get-tough policy membership turnover, which was 55% Borden's Salesman Wins 
oh tie Gh ox Th dey shall i ae. the part of employers, he declared, during the year; the five policy making ‘ a 
al Tak wes tel Wh & uneantes -at “we might logically expect it to be a conferences which were held for the pur- Proper Rate m Hamilton 
not less than four hours pay at the pre- result of a serious decline in the profits pose of determining wages, hours and 
iadaies Wiha , of the companies coficerned or a delib- other contract improvements within cer- HAMILTON, Ont.—George Spaxman, 
: erate attempt by the employers to break tain industries and chains organized in Business Agent of Local 422, reports that 
a @ Statutory holidays increased from 8 our Urtions so as to force labour to re- the RWDSU in the Province; progress grievance in Borden’s Dairy, Hamilton 
to 7, double time if worked; The company turn to the days when it was a case of made in negotiationg master agreements Was settled as follows: 
to pay equivalent of 2%c per hour per master and servant in a strict sense of 0N company chain or industry basis; the : 
employee to cover social security, includ- the word.” technical and tedious legal fight carried — or tag an ngs oe pe 
ing medical, hospital care, etc.; Three : ‘i . : ~ on Nov. 1, dvoo, and was pal e rate 
days leave of absence with pay to any. _ Pres. Wallace pointed to the numerous 204 ike Gols. Bananas od < ee oe cee 8 ee ee 
employee on the death of a member of zegecieive [we which. have :been legis- Joint Board and Local participation in the company. The Union argued that ines 
his immediate family. i gg wd Meat a work of the Saskatchewan Federation of much ae tis men be doing = — 
@ An increase of Tc per hour; Retro- ~ gt ’ pate ec erence HP ’ Labour, CCL, and Local Labour Councils. work he should be paid the going rate 
, , , rong-arm methods used in the past to for the job. 
active pay of $3 per week per employee preak unions, he said that while today The report took note of Political Ac- 
from May 1, 1954; Vacations of one week these methods have ceased to a great ex- tion work done by the Locals and Joint The grievanpe- was settled on June 96, 
after one year’s service, two weeks after tent, “the new repressive laws are much Board, with over $1,200 contributed to the and as of June Ist this salesman was put 
two years, three weeks after 15 years. more sinister and dangerous methods of PAC Gina of the pare ines ont er = of pay—$78 for a five 
union breaking.” Vodeuailee R day week. He will receive retroactive pay 
LOCAL 414 NEWS: broadcasts sponsored over. all the Sas. fF 80 Weeks, or a total amount of $450, 
McCarthyism Noted k : : “ : 
atchewan radio stations. Also covered in 
He referred to the effects of McCar- the report were the three strikes en- s 
Seek Agreements thyism on the trade union movement gaged in—a 17-week strike with F. W. In New Office 
— and civil liberties of the people in the Woolworth Company, Weyburn; a 3-week 
At Dominion Stores U.S.A. and noted that in Canada “al- strike with Waldman and Paul, Saska- 
though we might not have people who toon; and a 3-day slow-down strike with 
ORILLIA: are as well pubticioed as Senator Mc- Regina Steam Laundry, Regina. 
An application for certification has poh ae | - von tbo. me The Secretary-Treasurer presented a 
been applied for on behalf of the employ- pen vi hs “ in io m caiitedis financial report which showed a healthy 
ees of Dominion Stores, and the hearing which ples the Pm “a is os Mae increase over the previous year. Assets 
before the Labour Relations Board is ont te thet Setusiay A his of the Joint Board on March 31, 1954 
scheduled for July a por 8 wl r y a were $14,854.73. ‘ 
LONDON: He called upon the delegates to take Eighteen resolutions were adopted by 
An application for conciliation has been three immediate steps—“first, activize all the Convention dealing with various Fed- 
applied for in an effort to reach a first oyr members in the work of the Local eral and Provincial Legislative matters, 
agreement with Dominion Stores. Unions; second, activize-our Political Ac- Unemployment, International Affairs and 
WINDSOR: o tion Committees; and third, an immedi- Local Union problems. 
on At Metropolitan Stores, the Union has ate program of education. New officers elected were: President, 








THOMAS B. MacLACHLAN 


Canadian Director 
in new Toronto headquarters 





Hudson's Bay Signs in Winnipeg 





WINNIPEG, Man. 


New contracts have been negotiated with the Hudson’s Bay retail store and J. H, 


Ashdown Hardware Co. covering close to 500 employees represented by Local 468. 
The main features in the Bay Contract are: wage adjustments 


and a new 
wage schedule providing wage progres- 
sions; a seven cents an hour night shift 
premium; cuts in hours in retail delivery 


ranging from $3 to $25 a month, 





tween, was signed for the union by A. 
Ferson, J. Schwartz, W. Leask, E. Col- 
lett, W. Shmygol and C. F. Schubert, 


receiving four cents. Monthly paid em- 


ployees received an adjustment of $7.50 — 


plus an increase of 342% and the same | 


management. from 44 to 40 per week and in the coal [nt’l Rep. work week as Wholesale Div. workers. In i 
MIMICO: yard from 48 to 40 during the summer In the Ashdown settlement the addition, the principle of overtime pay — 
Negotiations are in progress for renew- #4 45 hours for the rest of the year, all © Wholesale Division, with the aid of after 40 hours a week was established for ft 

: 


al of contract in National Grocers. 


KITCHENER: 

York Trading has just recently been 
certified by the Ontario Labour Relations 
Board and Jack Piper reports that nego- 
tiations are progressing favourably. 


° 14, 


at the same take-home pay. 


Also, three weeks’ vacation with pay 
for employees with 15 to 24 years’ serv- 
ice, and four weeks after 25 years’ service, 
plus improvements in dues check-off lan- 
guage, The contract, which is’ to run for 
two years with a wage reopener in be- 


Conciliation, won a 34%,% general in- 
crease retroactive to March.1!, plus the 
five-day, 40-hour. week with the same 
pay in three weeks of every four. 
In the Commercial Refrigeration and 
Factory Div. most of the employees won 
five cents an hour increases, with a few 


the servicemen. These employees are 
guaranteed 40 hours a week. 


Signers for the Wholesale Div. were 


C. Verhaeghe, C. MacDonald, P. L. 
Purkis and Schubert. In Commercial Re- 
frigeration J. Whitehill, H. Phelps and 
R. Finney signed the agreement. — 
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Conciliation 
Asked at 
McDonald's 


By G. C. EMARY 


VANCOUVER, B. C. — Negotia- 
fions between Local 580 and Mc- 
Donald’s Consolidated Ltd. for re- 
newal of their contract have col- 
Japsed and conciliation services 
have been applied for. 

Unresolved are differences over hours 
of work, job classifications, wages and 
the definition of what constitutes a “cas- 
ual employee”, since the hiring of casuals 
are creating a problem with us in this 
company. 

At Chess Bros. Ltd., Local 580 com- 
menced negotiations this week for a first 
year agreement to cover the office em- 
ployees of this company. The warehouse 
employees have been under agreement 
for the last couple of years. 

Little difficulty is expected in getting 
an agreement similar to that in effect in 
the warehouse. The only possible differ- 
ence will be that of wages and job clas- 
sifications. 

Negotiations with Gordon & Belyea 
Ltd. continues for renewal of agree- 
ment. Local 535 is now down to the 
biggest issues, ie., wages and a pension 
‘ plan, in their negotiations. We are still 
exploring ways and means of resolving 
‘these two issues without having to pre- 
‘ vail on the Department of Labour for 
conciliation proceedings. 

Lecal 535 commenced negotiations this 
week with Cassidy’s Limited on behalf of 
their warehouse and office employees. We 
have commenced these negotiations for 
two groups simultaneously, despite the 
fact that we hold two separate collective 
bargaining agreements. One of our ob- 
jects, naturally enough, will be to com- 
bine both groups under one collective bar- 
gaining agreement rather than two. 
However, our discussions to date with the 
company have been only of an explora- 
tory nature. 

Local 582 is still continuing to negoti- 
ate the terms of settlement with Marshall 
Wells Westminster Ltd. without having 
to resort to strike action. We havg con- 
veyed to the company the use of that 
strength, by economic means if necessary, 
in the Vancouver operation in order to 
force a settlement in the New Westmins- 
ter operation which is incorporated as & 
separate company and under a separate 
collective bargaining agreement. 


Contract Changes Sought 
At Marra's Bread 


AMHERSTBURG, Ont. — Amendments 
to the present contract are being submit- 
ted:to management on behalf of the em- 
ployees of Marra’s Bread, Amherstburg. 
The negotiating committee is composed 
of Allen Iler, Eugene Bryska and Nor- 
man Moore, assisted by Hugh Buchanan 
and Al Gleason. 
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GIFT OF WHEEL CHAIR to Hines Hospital was made by Chicago Jt. Board of 

RWDSU on June 23 in memory of Local 15 Vice-Pres. Louis Abruzzese, who was 

a patient there until his death. Shown behind patient Phillip Quinn are, |. to r., Int’l 

Rep. Carl Sanzone, Rep. Manuel Galladora, D. L. LaRocque of hospital staff, and 
RWDSU Vice-Pres. Hank Anderson. 





Settle Ohio Dairy Dispute; 
Greyhound Unit Okays Pact 


. . 
COLUMBUS, O.—A dispute on sales routes between the membership 
of Unit P—Local 379 and the Page Dairy Co. of Findlay, Ohio, was settled 
on June 23, with the acceptance by the membership of the company’s of- 


fer. Chairman Joe Heffelfinger called the 
special meeting, whose action averted ar- 
bitration of the grievance. 

The settlement binds the Company not 
to transfer any of its present routes oper- 
ating from the Findlay plant to any other 
plant in the Page organization for as long 
as a union agreement is in existence. 
However, the Port Clinton, Oak Harber 
route will continue operating from the 
Toledo plant. 

Earl Anderson, Vice President of the 
Hancock County CIO Council, who serves 
as arbitrator for the union, was in at- 
tendance at the meeting and congratu- 
lated the membership on their victory. He 
received a rousing vote of thanks for his 
helpful guidance. 

In Akron, an overwhelming majority 
of the membership of Unit O, Grey- 
hound, Cafeteria employees, voted to 
accept the six point contract benefit 
program offered as settlement. Chair- 
man Jane Horvath presided at a special 
meeting on June 24 where the points 
gained through negotiations involving 








the Federal Mediation and Conciliation 

Service were clarified. 

After acceptance of their new agree- 
ment, the membership voted to reinstate 
Jane Horvath as chairman for the coming 
year. This will be the fourth consecutive 
term ‘she has served. In the coming year, 
the post of vice-chairman will be filled by 
Ermyl Border, executive secretary, ‘by 
Juanita Overly and Stewards Lula Ryan, 
Lyda Crummey, Louise Whitley and Myr- 
tle Everheart. 

The Isaly Dairy Employees of Marion, 
Ohio, Unit V—Local 379, held their an- 


W. Va. Indiana 3 


CIO Locals 
Join RWDSU 


HUNTINGTON, W. Va.—The members 
of CIO Local Industrial Union 1342 have 
voted unanimously to affiliate with the 
RWDSU Dairy and Food Workers, Local 
612, Int'l Rep. Edgar L. Johnson reported. 

At a membership meeting June 16, the 
52 employees of the Fairmont Foods 
Company's Imperial Ice Cream Division 
in Parkensburg voted to join the union, 
RWDSU’s Dairy Workers, which repre- 
sents the workers at Fairmont plants in 
Huntington and in Ashland, Ky. 

In South Bend, Indiana, meanwhile, 
another local industrial union has af- 
filiated with RWDSU, and negotiations 
led by RWDSU Rep. Dan Roser with 
the Oak Ridge Dairy were completed 
with increases of $5 in the weekly 
guarantee of the drivers, 

The negotiating committee included 
Frank Simon and Orville Dorman, in ad- 
dition to Roser. e 


Win First Pact at 
Indiana News Co. 


INDIANAPOLIS, Ind. — Negotiations 
have been completed between RWDSU 
Local 512 and the newly organized Indi- 
ana News Co., State Dir. Joseph Romer 
reported. The firm is a branch of the 
large American News Co., national dis- 
tributors of periodicals, and the drivers 
have signed up in RWDSU. 

The workers in their first ,RWDSU 
contract won wage increases of five cents 
an hour, six paid holidays, the uniow shop 
and dues check-off, with seniority and 
other conditions rounding out a typical 
RWDSU contract. 

Elsewhere in Indiana, in Mishawaka, 
Local 690 won recognition at Gilbert’s 
Dept. Store. Negotiations were scheduled 
te be under way as the Record went to 
press last week. 








nual election. Vern Ulery was elected to 
fill the top official post of unit chairman 
and will take over the duties of past 
chairman, Phil Unger. 

Officers to fill the remaining posts are 
as follows: Vice Chairman, Jim Alexan- 
der; Recording Secretary, Forrest Wind- 
field; Secretary-Treasurer, Wilburt Lust; 
Chief Steward, Kenny Baxter; Treasurer; 
Bob Walsh and Committeemen, Don Se- 
verns, Jack Chapman and Forrest Wind- 
field. 





5-Day Week Achieved at 
Nat! Dairy in Michigan 


LANSING, Mich.—Three important settlements covering 250° Mich- 
igan dairy employees were concluded on June 21 and 22, International 
Rep. Jack Kirkwood reported. The agreements cover two plants of Na- 


tional Dairy Co. in Lansing and Ovid, 
and the Michigan Milk Producers Assn. 


in Elsie, Mich. 


Local 938 of this city’ won a contract 
with National Dairy which provides a 
reduction from & six-day week to a five- 
day week with no reduction in pay. The 
change to a five-day week was accom- 
plished by changing the milk delivery 
system from seven days’ delivery to six 


days. Driver-salesmen will now obtain 45— 


days per year off, in addition to Sun- 
days and vacation, without any loss in 
pay. ; 

Hours for plant employees were re- 
duced from six days—48 hours to five 
days—45 hours. This is equivalent to an 
increase of 22 cents an hour. The con- 
tract also provides three weeks vacation 
after twelve years employment. 

In Ovid, Mich. the new National Dairy 
contract covering eighty-five employees 
provides an 8 cents per hour general in- 
crease retroactive to April 1, plus time 





and one-half for all work performed on 
holidays, and three weeks vacation after 
twelve years. : 

The Association agreement in Elsie 
provides a 15 cents per hour wage in- 
crease for skilled employees and 10 
cents per hour for semi-skilled and gen- 
eral plant help. 

Union negotiators in Ovid included - 
George Parmeter, president of Local 85, 
Max Morgan, Lester Young, Bob Eargood 
and Paul Binger. In Lansing, Pres. R. G. 
Jenks of Local 93, Jim Swazey, Harold 
LaRue and Red Greenhoe were on the 
committee. In Elsie, Chief Steward Ed’ 
Betts led the negotiating committee. - 

Kirkwood assisted the local committees: 
in all three negotiations. He also report- 
ed that Local 383 of Flint is now nego- 
tiating with the National Dairy plant in 
that city. Demands include a five-day 
week and a reduction in hours from 48 
to 44. Negotiations are still in progress. 

















































RECORD TURNOUT of 18,000 were at the polls in 
union-wide elections held by District 65, New York, 
from June 21 to July 2. Members above register at 
polling place in union headquarters, (Story page 6.) 











LAST MINUTE INSTRUCTIONS are given to RWDSU Rep. Frank Meloni of 

Camden, N. J. (shown writing) and fellow CIO travelers by CIO Educ. Dir. 

George Guernsey, right, as they board plane at N. Y. International Airport) 

for three-weeks tour of Scandinavian* countries and study of their labor! 
movements, (Other photo page 5.) : 








BIRTHDAY GIFT as part of union contract is feature of new 

RWDSU pact with New Haven Clock Co. Susan Simone was 

first in shop to receive a birthday check, presented by Martin 

satay pilin assistant to company president, while Local 459 

Bus. Agent Mele and RWDSU Exec. Vice-Pres. Alex Bail, r., 
look on. (Story page 3.) 


SMILING PICKETS outside Merita bakery in Birmingham, Ala., 4 

had good reason to smile when they heard news of settlement 

of week-long walkout that shut down all major bakeries in the 

city. Five hundred bakery workers scored substantial gains as 

a result of the strike, first of its kind in 14 years in Birming- 
ham. (Story page 13.) 
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